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This document should be cited as: 

LIPSIT (2020) ‘Humber Local Enterprise Partnership Profile’. Local Institutions, Productivity, 

Sustainability and Inclusivity Trade-offs (LIPSIT) working paper. 

 

 

Local Institutions, Productivity, Sustainability and Inclusivity Trade-offs (LIPSIT) is an ESRC (Economic 

and Social Research Council) funded collaborative project with Demos and the Universities of 

Birmingham, Cardiff, Surrey and Warwick. The aim of the project is to identify institutional and 

organisational arrangements at the regional level that tend to lead to the ‘good’ management of policy 

trade-offs associated with increasing productivity, and to make recommendations based on this. For 

further details of our research please visit www.LIPSIT.ac.uk. 

 

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fesrc.ukri.org%2F&data=02%7C01%7Ce.fletcher%40surrey.ac.uk%7C9e6250c1c1ef493541ef08d7eac76f5e%7C6b902693107440aa9e21d89446a2ebb5%7C0%7C0%7C637236014590040512&sdata=KoFJ4biBU6pFu7jrMcE5Ho2LWT6EZblU%2B2a%2FTIVMVOQ%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.lipsit.ac.uk%2F&data=02%7C01%7Ce.fletcher%40surrey.ac.uk%7C9e6250c1c1ef493541ef08d7eac76f5e%7C6b902693107440aa9e21d89446a2ebb5%7C0%7C0%7C637236014590040512&sdata=il%2BMuUQSnt8bw7APLOg6QFZC6H5nl5MiPXWc0nI9gIg%3D&reserved=0


Introduction 
This profile of the Humber Local Enterprise Partnership (HLEP) provides a detailed account of the 

region’s devolved structure and data relating to key aspects of the economy, including: innovation, 

business, infrastructure, people, place and the environment.  

 

Humber Local Enterprise Partnership 
The Humber Local Enterprise Partnership (HLEP) is one of 38 (previously 39) private sector-led LEPs 

created to facilitate financial planning, regeneration, transport and labour market interventions at the 

local level. HLEP was formally established in 2010 and officially approved by government in 2011. The 

HLEP occupies 3,639sq km, has a population of 924,000 and is comprised of the local authority areas 

of Hull, East Riding, North Lincolnshire and North East Lincolnshire. HLEP’s geography is varied, 

ranging from the rural areas of Yorkshire and Lincolnshire Wolds, seaside towns on the east coast and 

the city of Hull. It is one of 11 LEPs that make up the Northern Powerhouse. 

 
Figure 1: Geography of the Humber LEP  

 

The HLEP Board is made up of 20 members, the details of which can be found in Table 1 below. 
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Board Members 

Lord Haskins of Skidby (Chair) Former chairman of Northern Foods and 
Express Dairies and Former Board member of 
Yorkshire Forward RDA 1998-2008 

Stephen Parnaby OBE (Deputy Chair) Business Development Director at Wren 
Kitchens 

Tim Rix CBE (Vice Chair) Managing Director of J R Rix & Sons Ltd 

Stephen Savage (Vice Chair)  

Kirsten Bolton Marketing Director at Willerby Ltd 

Sallyann Garrard-Hughes Head of Regional Operations at the Engineering 
Construction Industry Training Board 

Councillor Richard Burton Leader of East Riding of Yorkshire Council 

Anne Tyrrell Principal of North Lindsey College 

Brendan Conlan Managing Director of On Line Design and 
Engineering Ltd 

Councillor John Fenty Deputy Leader of North East Lincolnshire 
Council 

Councillor Rob Waltham MBE Leader of North Lincolnshire Council 

Councillor Stephen Brady OBE Leader of Hull City Council 

Darren Cunningham General Manger of the Humber Refinery and UK 
Director of Phillips 66 

David Kilburn Founder and Executive Chairman of MKM 
Building Supplies 

Dr Paul Sewll OBE Chair or Sewell Group 

Ian Plunkett Office Senior Partner at PwC UK 

Isobel Mills CBE  

Jo Smedley  Managing Director of Red Herring Games LTD 

Professor Susan Lea University of Hull 

Simon Bird Regional Director of ABP Ports 

Table 1: HLEP Board Members 

 

 
Figure 2: HLEP governance structure 

 

A more detailed description of the Humber LEP board and sub-boards can be found in Appendix A. 

 

Following the government’s commitment in 2013 to negotiate Growth Deals with every Local Enterprise 

Partnership (LEP), LEPs were tasked with developing multi-year strategic economic plans (SEPs) to 
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demonstrate their commitment to the growth agenda and to set out their priorities in return for freedoms, 

flexibilities and influence over resources from government and a share of the Local Growth Fund. 

 

Through the delivery of their first SEP in 2014 - ‘Strategic Economic Plan 2014-2020’ - the HLEP set 

out their growth vision alongside their short- and mid- term strategies for delivery in line with five key 

strategic enablers: 

1. Creating an infrastructure that supports growth 

2. Supporting businesses to succeed 

3. A great place to live and visit 

4. A skilled and productive workforce 

5. Flood risk and environmental management 

 

“The ambition is to maximise the potential offered by the Humber Estuary, leading the Humber 

to become a renowned national and international centre for renewable energy and an area 

whose economy is resilient and competitive. We will continue to develop our strengths in key 

sectors, supporting our businesses to grow and helping our residents to access the 

opportunities they need to lead prosperous and rewarding lives.” 

HLEP Vision Statement 2014 

 

In 2016, the HLEP SEP underwent a review – ‘Review of the Humber Strategic Economic Plan’ – that 

highlighted the following: 

• Substantial progress has been made in all areas of the strategy, with major public and private 

investments taking place across the Humber region and strong partnerships working together to 

grow the economy.  

• The Humber region has reported positive performance across all major economic indicators since 

2012 and has returned to economic growth. However, this growth rate is behind the regional and 

national average and consequently the area has taken longer to recover from the global recession, 

which poses questions over its future resilience to economic shocks. 

 

A detailed list of all key policies and strategy documents relating to the HELP can be found in Appendix 

B. 

In terms of funding, Table 2 provides a summary of external funding by source received by the HELP 

since 2011. The investment totals £267.9m. 

 

 Total £m Per Head (£) 

Regional Growth Fund  

2011-12 to 2016-17 

30 32.68 

Growing Places Funding 2011-12 8.9 10 

Growth Deals 2014-2021 141.5 153 

European Structural and 

Investment Fund 2014-2020 

87.5 94 

Total 267.9  

Table 2: External Funding at HLEP level (Source: Smart Specialisation Hub 2019)  

 

https://www.humberlep.org/wp-content/uploads/2014/11/StrategicEconomicPlan.pdf
https://www.humberlep.org/wp-content/uploads/2016/08/Paper-F-SEP-Refresh-SEP-Review-document.pdf
https://www.birmingham.ac.uk/Documents/college-social-sciences/business/research/city-redi/Projects-Docs/EXTERNAL-FUNDING-ENVIRONMENT-FINAL-REPORT-c.pdf
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Humber LEP Key Statistics 
In Table 3 below, figures for the HLEP are shown for a number of key indicators related to prosperity, 

inclusivity and sustainability. Figures for the UK are also provided as a baseline to assess regional 

performance according to latest data and over a 5-year period. 

 

 HLEP UK 

 
2018 

% change 

2013-18 
2018 

% change 

2013-18 

GVA per/hour 85.8 -3.4 100 2.0 

Median gross weekly pay for full-time workers 515.2 8.8 568.3 9.8 

Employment rate 16-64 73.9 6.2 75.0 5.3 

% of total employees in low pay sectors1 36.4 1.5 33.7 -1.7 

% of workers in high-skilled occupations (SOCs 1, 2, 3) 12.3 6.2 14.9 5.5 

% of working-age population with NVQ Level 2+ quals. 67.8 -0.3 74.9 3.7 

% in-work households with and without children receiving child 

and/or working tax credits 
26.7 -22.3 22.1 -29.1 

20:20 ratio of median weekly pay (gross), ft workers 2.19 -4.9 2.27 -0.02 

Ratio of lq. house price to lq. earnings2 5.8 14.2 7.3 11.1 

Life Expectancy (females) 82.2 0.3 82.9 0.2 

% of total connections receiving superfast broadband                  

(>= 30 Mbits) (years = 2016-18) 
56.3 24.1 55.3 36.5 

% of workless households 17.1 -5.0 14.5 -16.2 

CO2 per capita emissions (t) (years = 2017, 2013-17) 13.4 -13.0 4.5 -23.7 

Total residual fuel consumption, tonnes of oil equivalent per 

capita (years = 2017, 2013-17) 
2.05 0.2 0.3 -9.3 

Total transport energy consumption, tonnes of oil equivalent 

per capita (years = 2017, 2013-17) 
0.57 2.0 0.57 -0.3 

Motor vehicle traffic per capita, vehicle miles3 5082 8.0 5083 4.2 

Municipal waste generation, tonnes per capita4 0.52 -1.9 0.66 -4.3 

% of household waste sent for recycling/reuse/composting5 54.0 11.1 43.0 -0.5 

Table 3: Key Statistics 

 

This data was used to develop a regional typology to assess the productivity, inclusivity and 

sustainability of all UK regions in relation to the nature of their economies and their outcomes over time. 

Table 4 below shows the results of this typology for the HLEP, indicating its performance in relation to 

all other regions in England (LEPs and CAs), Wales and Scotland. 

 

 

 

                                                           
1 UK = Data for Great Britain 
2 UK = Data for England and Wales 
3 UK = Data for Great Britain 
4 UK = Data for England, 2014-18 
5 UK = Data for England, 2014-18 
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  LEVELS (2018) CHANGE (2013-2018) 

  PROSPERITY INCLUSIVITY SUSTAINABILITY PROSPERITY INCLUSIVITY SUSTAINABILITY 

HLEP LOW MEDIUM LOW LOW MEDIUM MEDIUM 

Table 4: HLEP performance on prosperity, inclusivity and sustainability (levels and change) 

LOW = Q1; MEDIUM = Q2 and Q3; HIGH = Q4 

 

The results indicate the following for the HLEP: 

Prosperity - performance low and improving below average compared to other regions 

Inclusivity - performance medium and improving in line with other regions 

Sustainability - performance low but improving in line with other regions
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Productivity in the Humber is considerably less than the national average. Looking at GVA/hour as the 

best proxy measure of productivity available, Figure 3 shows that GVA/hour worked has been 

consistently less than the UK average over a 5 year period (2013-18). In 2018, GVA/hour in the Humber 

was £30.1 compared to £35.0 for the UK. It should be noted that the data used in Figure 3 should not 

be used to compare GVA/hour between years but only within years. 

 

 
Figure 3: GVA per hour worked (£), nominal (smoothed) (Source: ONS) 

 

Now turning to look at the growth of GVA/hour in the Humber over a 5-year period, Figure 4 below 

provides a mixed picture of performance. GVA/hour in the Humber showed positive signs of growth 

between 2013 and 2015 above national productivity that had stagnated.  However, GVA/hour in the 

Humber then growth fell significantly and below the national average since 2016.  

 

 
Figure 4: Real GVA per hour worked (index) (Source: ONS) 

31.3 31.9 32.8 33.3 34.3 35.0

27.6 28.4 29.1 29.3 29.7 30.1

0

5

10

15

20

25

30

35

40

2013 2014 2015 2016 2017 2018

£

GVA per hour worked

UK HLEP

92

94

96

98

100

102

104

106

2013 2014 2015 2016 2017 2018

Real GVA per hour worked (index)

UK HLEP



7 

 

1. Innovation 
Figure 5 and Tables 5-6 below provide an initial indication of the strength of the innovation environment 

in the HLEP. Figure 5 gives an approximation of the extent to which firms are engaged in different types 

of innovation activity in the HLEP area, including the lowest and highest proportions for each metric of 

all LEP areas as benchmarks. This data shows that the HLEP performs relatively strongly compared to 

other LEPs on just one innovation benchmark - ‘process innovation’. The HLEP performs particularly 

poorly in innovations related to ‘business practices’, ‘R&D’, ‘design’ and ‘radical innovation’. 

 

 
Figure 5: Innovation Benchmarks (Source: Roper and Bonner, 2019) 

 

 Business Enterprise Spending on R&D Higher Education Spending on R&D 

 
£/FTE 

Benchmark relative 

to average LEP 

value 

£/FTE 

Benchmark relative 

to average LEP 

value 

Humber 191 0.24 23 0.11 

Table 5: Spending on R&D, 2014 (Source: Smart Specialisation Hub) 

 

 Interactions between HE Institutions and Business 

 
Consultancy 

Benchmark relative 

to average LEP 

value 

Contract Research 

Benchmark relative 

to average LEP 

value 

Humber 4427 0.91 5548 0.69 

Table 6: Interactions between HE Institutions and Business: Income for consultancy and contract 

research for SME’s and large businesses, HEBCI, 2014/15-2015/16 (average over 2 years) (Source: 

Smart Specialisation Hub) 

 

0

10

20

30

40

50
Business Practices

Work Organisation

Marketing

R&D

Design

Collaboration

Product/Service Innov.

Radical Innov.

Innov. Sales

Process Innovation

Innovation Benchmarks 2014-16

HLEP Lowest Highest

https://www.enterpriseresearch.ac.uk/wp-content/uploads/2019/06/ERC-ResReport-Benchmarking-local-innovation.pdf
https://smartspecialisationhub.org/lep-profile/humber-lep/
https://smartspecialisationhub.org/lep-profile/humber-lep/
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Tables 5 above shows that the HLEP performs below average in terms of business enterprise spending 

on R&D, with £191 spent for each full-time equivalent job and a benchmark relative to the average LEP 

value of 0.24. Also shown in Table 5 is higher education spending on R&D where the HLEP performs 

particularly poorly with £23 spent for each full-time equivalent job and a benchmark relative to the 

average LEP value of 0.11. The HLEP also underperforms the average for all LEPs on the number of 

interactions between HEIs and business in terms of consultancy (a total of 4427 interactions between 

2014 and 2016 and a benchmark of 0.91) and in terms of contract research (a total of 5548 interactions 

between 2014 and 2016 and a benchmark of 0.69).  

The University of Hull is HLEP’s only university with a total of 16,018 students enrolled in 2017/18 

(Source: HESA). The University of Hull is not considered a research intensive university, reflected in 

Figure 6 below which shows the HLEP falling well below the LEP average for involvement in innovation 

research production. 

 

 
Figure 6: Staff submitted for involvement in innovation research production to the REF 2014 (Source: 

Smart Specialisation Hub) 

 

 
Figure 7: Employment of first degree graduates across industry sectors (%) (Source: Smart 

Specialisation Hub) 
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Figure 7 provides a breakdown of employment of First Degree Graduates across industry sectors. The 

largest sector is Education (22.9%) followed by Health and Social Work (22.3%). 

Relative to the LEP average, the HLEP has low numbers in employment in science and technology 

sectors as shown in Figure 8.  

 

 
Figure 8: Employment by science and technology category (Source: Smart Specialisation Hub) 

 

2. Business 
The HLEP’s business base currently stands at 31,305 (336 per 10,000 population compared to 442 for 

the UK in 2018). To reach the national average, the HLEP would need to increase its enterprise stock 

by 9,876. Business births per 10,000 population for the HLEP is also lower than the national average 

at 38 compared to 57 in 2018 (see Table 7). In 2018, business births were only just exceeding business 

deaths but this does show that the HLEP is on a positive upwards trajectory for growing its business 

base and narrowing the gap between the HLEP and the UK (see Figure 9). Figure 10 shows the 

proportion of start-ups scaling <£500k to £1m+ in 3 years (2015-18) and survivors scaling £1-2m to 

£3m+ in 3 years (2015-18). On the growth of start-ups, the data shows that the HLEP falls below the 

English average at 1.7% compared to 2.0%. On the growth of existing businesses, HLEP again falls 

below the average for England at 7.3% compared to 7.6%. Between 2010-13 and 2015-18, HLEP 

consistently had a lower high growth firm incidence rate that the UK average (see Figure 11). 

 

 

 Business stock 

(2018) 

Business stock per 

10,000 population 

Start-ups (2018) per 

10,000 population 

UK 2939520 442 57 

Humber 31305 336 38 

Table 7: Business Stock and Start-ups (Source: ONS Business Demography, 2018) 
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Figure 9: Business Births and Deaths (Source: ONS Business Demography, 2018) 

 

 

  
Figure 10: Growth of start-ups scaling <£500k to £1m+ in 3 years 2015-18 (Source: Enterprise 

Research Centre, 2018) 

 

 
Figure 11: High growth firm incidence rate 2010/13 – 2015/18 (%) (Source: Enterprise Research 

Centre, 2018) 
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https://www.enterpriseresearch.ac.uk/wp-content/uploads/2019/09/UK-Local-Growth-Dashboard-2019-FINAL.pdf
https://www.enterpriseresearch.ac.uk/wp-content/uploads/2019/09/UK-Local-Growth-Dashboard-2019-FINAL.pdf
https://www.enterpriseresearch.ac.uk/wp-content/uploads/2018/06/UK-Local-Growth-Dashboard-Final-with-LEP-data-June-2018-FINAL.-Updated.pdf
https://www.enterpriseresearch.ac.uk/wp-content/uploads/2018/06/UK-Local-Growth-Dashboard-Final-with-LEP-data-June-2018-FINAL.-Updated.pdf
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Figure 12: HLEP Business Base 2019 (Source: UK Business Counts – Enterprises by Industry and 

Turnover Size Band) 

 

 Humber (number) Humber (%) 

Micro (0 to 9) 26390 87.6 

Small (10 to 49) 3050 10.1 

Medium (50 to 249) 575 1.9 

Large (250+) 120 0.4 

Total 30130 - 

Table 8: Business Counts of Enterprises 2019 (Source: ONS) 

 

Table 8 shows that the vast majority of HLEP businesses enterprises (87.6%) are small firms with 0 to 

9 employees. Only 0.4% of enterprise firms in the HLEP employ more than 250 people. 

 

Figure 13 shows job by broad sector for the HLEP and Great Britain. The HLEP has a strong business 

base focused on ‘manufacturing’ (17.3% of total employment), ‘health’ (13.5% of total employment) and 

‘retail’ (9.7% of total employment). Other sectors the HLEP scores higher than the national average on, 

include: ‘education’ (8.9%), ‘transport and storage’ (6.4%), ‘public administration and defence’ (4.6%), 

and ‘agriculture, forestry and fishing’ (1.1%). 

 

According to the 2018 Business Local Index (BLI), East Riding of Yorkshire is the highest performing 

area in the Humber LEP on the overall BLI score (ranking 175 out of 324 authorities) which places it in 

the middle 20% of local authorities nationally. Kington upon Hull ranks 241, and therefore ranking in the 

bottom 40% of authorities, whilst North Lincolnshire and North East Lincolnshire both perform in the 

bottom 20%. 
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Figure 14: Jobs by broad sector (Source: BRES, 2018) 

 

 

3. Infrastructure 
The Humber LEP describes itself as the ‘Gateway to Europe’ having over 60 ships sailing a week to 

mainland Europe from the Humber ports, the largest ports in the UK by volume handled. The road and 

rail networks in the Humber are relatively congestion free and are complemented by a storage and 

pipeline network that can handle specialist materials and chemicals. 

 

Figure 15 below highlights the Humber LEP’s main infrastructure priority projects since the beginning 

of its existence. 
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Figure 15: Humber LEP infrastructure priority projects (Source: Humber LEP Annual Reviews, 2015-

16 to 2018-19) 

 
 

The Humber has the largest Enterprise Zone in the country, covering 1,238ha and comprising a 

package of 30 sites. Many of these are primarily targeting the offshore wind sector, including the Able 

Marine Energy Park, Green Port Hull, Port of Grimsby and Humberside Airport • As of June 2018, 38 

organisations had located on the Humber Enterprise Zone including the Doubletree by Hilton Hotel, the 

Ron Dearing UTC and Indivior’s £23m pharmaceutical research centre, creating 454 new jobs (Source). 

Housing stock in the HLEP has been rising in recent years, as can be seen in Figure 16 below. However, 

it is rising at a slower pace than the average for England. Between 2017 and 2018, the number of 

dwellings in the HLEP rose by 0.7% compared to 0.9% for England.  

https://www.humberlep.org/wp-content/uploads/2019/12/Humber-SAP-Final-Report-13-December-2019-PDF.pdf
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Figure 16: Dwelling Stock (Source: Ministry of Housing, Communities and Local Government, 2018) 

 

Figure 17 shows the ratio of median house prices to median gross annual earnings for each local 

authority area in the HLEP. Of the four authorities in the Humber LEP area, the affordability ratio was 

greatest in East Riding of Yorkshire in 2018 at 6.26. This compares to 5.08 in North East Lincolnshire, 

4.95 in North Lincolnshire and 4.85 in Kingston upon Hull. Overall, between 2013 and 2018 housing 

costs in the HELP local authority areas were increasing faster than local salaries. However, this 

upwards trend took a slight dip between 2017 and 2018 in the East Riding of Yorkshire and North East 

Lincolnshire.  

 

 
Figure 17: Ratio of median house price to median gross annual earnings in the HLEP 
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The HLEP benefits from better than average broadband connectivity, with 56.3% of total connections 

receiving superfast broadband (> 30 Mbps) compared to 55.3% for the UK.  

 

 
Figure 18: Total connections receiving superfast broadband (Source: OFCOM, Connected Nations 

2018) 

 

4. People 
 HLEP HLEP (%) Great Britain (%) 

All people aged 16-64 566800 60.8 62.7 

Economically Active 453100 78.1 78.9 

In Employment 430100 74.0 75.7 

Employees 374700 65.1 64.7 

Self Employed 53300 8.6 10.8 

Unemployed 23700 5.2 3.9 

Table 8: Working age population, employment and unemployment 2018 (Source: ONS Annual 

Population Survey) 

 

 HLEP (%) Great Britain (%) 

NVQ4+ 29.8 39.3 

NVQ3+ 50.4 57.8 

NVQ2+ 70.2 74.9 

NVQ1+ 83.0 85.4 

Other Qualifications 7.4 6.8 

No Qualifications 9.6 7.8 

Table 9: Qualifications 2018 (Source: ONS Annual Population Survey) 
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Figure 19: Population aged 16-64 with NVQ4+ qualifications (Source: ONS) 

 

 
Figure 20: Population aged 16-64 with no qualifications (Source: ONS) 

 

In terms of graduate destinations, many students graduating from the Humber choose to take up jobs 

outside the region. While it is estimated around half of students stay in the Humber area (based on the 

migration patterns of 20-22 year olds), other common destinations for graduates (20-22 year olds) 

include: Leeds (300 graduates moving from the Humber each year), London (200), Sheffield (190), York 

(130), Lincoln (130), Manchester (120) and Newcastle (110). Areas from which graduates are attracted 

to the Humber area from other areas after they graduate include York (190 graduates), Lincoln (130), 

Scarborough (75) and Nottingham (50). Data from the University of Hull on their leavers’ destinations 

finds that 57% find employment within the Yorkshire and Humber region. Other common destinations 

include London (9%), North West England (6%) and the East Midlands (6%). The University has seen 

increasing rates of graduates going on to ‘Positive Destinations’ (i.e. professional/technical employment 

or postgraduate study), with this accounting for 73% of graduates (a 6% point increase since 2013/14) 

(Source: ONS Local Area Migration Statistics, 2018; Graduate Employability at the University of Hull -

Destination of Leavers from HE Survey, 2016). 
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https://www.humberlep.org/wp-content/uploads/2019/12/Humber-SAP-Final-Report-13-December-2019-PDF.pdf
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The arts and entertainment sector has emerged as a sector strength for the Humber in comparison to 

the national average. As a sector there are 1,970 businesses in the Humber employing 14,250 people. 

This relative strengthening of this sector is linked to Hull being the UK City of Culture in 2017 and the 

range of activities associated with this. This is supported by the findings for the University of Hull’s 

(2018) Cultural transformations: The impacts of Hull City of Culture 2017 which estimates nearly 800 

new jobs were generated in creative and visitor economy sectors between 2013-2016. 

The HLEP is an area with high levels of deprivation. According to the 2019 Index of Multiple Deprivation 

(IMD) for England, 28.6% of the HLEP falls within the 20% more deprived areas nationally. In contrast, 

16.6% of the HLEP falls within the 20% least deprived areas (see Table 10). The distribution of 

deprivation in the HLEP is shown in Figure 21. Kingston upon Hull is the 4th most deprived local authority 

in England based on IMD 2019 score and the proportion of LSOAs in the most deprived 10% nationally. 

 

2019 IMD  

 No. % 

10% most deprived 131 (out of 583 LSOAs) 22.5% 

20% most deprived 167 (out of 583 LSOAs) 28.6% 

10% least deprived 48 (out of 583 LSOAs) 8.2% 

20% least deprived 97 (out of 583 LSOAs) 16.6% 

Table 10: 10% and 20% most and least deprived areas in the Humber (Source: IMD 2019) 

 

 
Figure 21: Deprivation in the HLEP (Source: IMD 2019) 
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6. Environment 
Industry across the Humber Estuary emits 12.4MtCO2 per annum, or 13.9 tonnes per Humber resident 

– over twice the national average. The Humber’s industrial cluster emits more CO2 than any other UK 

cluster (30% more than the next largest). Paradoxically, the region is vulnerable to the associated 

climate impacts of greenhouse gas emissions, with the second highest flood risk in the country after the 

Thames Estuary. The Humber’s cluster of energy-intensive industries create products that the wider 

economy and society depend on, including steel, petrol, chemicals, plastics and cement. These are 

strategically important to the UK. However, through these processes the Humber emits more CO2 than 

anywhere else in the country (Source: Humber Clean Growth Local White Paper 2019) 

 

In 2017, Humber LEP produced 13.4 tonnes of CO2 emissions per capita, above the England average 

of 5.1 (see Table 11). Compared to 2016, Humber has reduced emissions per capita by 3.6%. England’s 

overall emissions per capita decreased by 5.6%.  

  2016 per capita 
emissions 

2017 per capita 
emissions 

2016-17 per capita 
emissions change (%) 

England 5.4 5.1 -5.6% 

Humber 13.9 13.4 -3.6% 

Table 11: 2016-17 CO2 Emissions (Source: Department for Business, Energy & Industrial Strategy) 

 

 

 
Figure 22: Comparison of per capita emissions across the Humber region (Source: Humber Local 

Energy Strategy) 

  

The Humber generates a significant part of the UK’s energy and is leading in the deployment of 

renewables, especially offshore wind power. The area is central to the further roll-out of offshore wind 

in the North Sea and hosts the largest wind farm under construction in the world. 

 

https://www.humberlep.org/wp-content/uploads/2019/11/Humber-Clean-Growth-White-Paper.pdf
https://www.humberlep.org/wp-content/uploads/2020/02/Humber-LEP-Energy-Strategy..pdf
https://www.humberlep.org/wp-content/uploads/2020/02/Humber-LEP-Energy-Strategy..pdf
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Figure 23: HELP’s Energy Strategy (Source: Humber LEP Energy Strategy)

https://www.humberlep.org/wp-content/uploads/2020/02/Humber-LEP-Energy-Strategy..pdf
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Appendix A - Governance Structure 
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Source: https://www.humberlep.org/wp-content/uploads/2015/06/Humber-LEP-Assurance-Framework-2019-20.pdf 

 

https://www.humberlep.org/wp-content/uploads/2015/06/Humber-LEP-Assurance-Framework-2019-20.pdf
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Appendix B – Summary of HLEP Deals and Strategies 
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